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RVC Board Policy 3:40.050
Shift Differential

Full-time, non-exempt employees will qualify for differential pay for work performed
during the second or third shift. The amount of the shift differential will be approved
by the Board of Trustees.

This Policy will be administered consistent with the College’s collective bargaining
agreements where applicable.

Reference: Board Report 2431, 8377
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RVC is an equal opportunity educator and employer.
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