
 

RVC is an equal opportunity educator and employer. 

RVC Board Policy 3:30.080 
Jury Duty/Compulsory Witness 
Full-time and continuous part-time employees shall be granted time off without loss 
of pay for jury duty or to serve as a witness if subpoenaed. The employee shall notify 
their immediate supervisor as soon as possible after being subpoenaed or notified of 
jury duty. 
 
The employee may retain any compensation or fees received for service as a juror or 
witness, and any reimbursement for travel expenses. 
 
This Policy will be administered consistent with the College’s collective bargaining 
agreement obligations where applicable. 
 
Reference: Board Report 2301, 8377 
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